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truth, the more people talk, the more confused I get and I
guess the latest point that I think needs clearing up is the
Court of Industrial Relations which h as b e e n b r o ugh t i n
according to some to muddy the waters an d I wou l d l i ke t o
ask a question of Senator Beutler, if he will yield.

SPEAKER NICHOL: Senator Beutler, w ould you r e s pond, p l e a s e .

SENATOR PIRSCH: Senator Beutler,maybe y o u c o u l d gi v e us
some e x amples of eit her real l ife experiences or
hypothetical experiences that would differentiate when a
case would go to the Court of I n d u s t r i a l Re l at i o ns o r wo u ld
be in the district court, in which case the district court
then would be the only action that would be applicable to
the arbitration. And maybe you could clarify i t b y g i v i ng
us some real l i f e e xam p le s .

S ENATOR BEUTLER: O k a y . Let' s t ake two examples that I can
think of and I hope this helps a l i t t l e b i t . The Cou r t o f
Industrial Relations, as we all know now, has authority over
c ol l e c t i v e b a r g a i n i n g agreements. If the school district
and the teachers come together and they want t o re ac h a
contract agreement and they are not able to come to terms,
then the Court of Industrial Relations i s go in g t o e n t e r i n
and effectively make some kind of binding statement about
what their relative rights are going to be. For example, if
one side was asking for a pay increase of 5 percent and the
other side said, no, we' ll only give you 3 percent and they
can never reach agreement, then they are going to go to the
Court o f I nd us t r i a l Rel at i on s and they are going to present
their evidence and they are going to present evidence of
what salary levels are in X, Y a nd Z cit ies around,
comparable czties around and th e Co urt o f Industrial
Relations is going to say, a l l r i gh t , i n ac co r d a n c e w i t h
Nebraska l aw t he i nc r e a se in salaries is g oing t o b e
X percent , 3 p er ce n t , i n b et w e en , 4 p er cen t , 5 percen t ,
whatever. Okay, but let'. 'ay that zn a different district
they didn't have a dispute over agreeing tr the collective
bargaining agreement, over the original contract. The y
r eached agr e e ment . Th ey d idn ' t n eed t he C I R t o r e ach
agreement, but sax months or a year after the agreement was
in effect one of the employees was off for four months for
o ne r e a so n o r ano t h er a nd l ooke d at the contract and felt
they should get paid for two months out of the fou r and
management looked at the contract and s a i d , n o , you
shouldn't get paid for any of those four months. They have
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